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Proposal from SEIU 521 to Kern County

SEIU reserves the right to add, modify, and delete to the following proposal.
Replaces: Article Ill Section 9

Work Schedules

a) Hours of Operation

It is recognized that unless otherwise established by agreement or practice, the regular
County business hours are 8:00 a.m. to 5:00 p.m. and adequate coverage shall be
maintained to assure the highest quality of service. Alternate work schedules based on
eight (8) hour shifts with either one-half (1/2) hour or one (1) hour lunch periods may be
established with starting and quitting times between 6:00 a.m. and 9:00 p.m.

b) Alternate Hours Schedules

It is understood that workers have the right to meet and confer at the department levelon
alternate hours. The parties agree that shift selection based on seniority, merit and ability
being adequate, may be an appropriate method for determining shift assignments;
however, the department may establish other criteria based on operational considerations.

Matters subject to alternate hours schedule negotiations under this Agreement to proceed
as follows:

1. Negotiations

The Union or the department shall make prompt request to meet and confer, specifying the
matter to be negotiated. The other party shall respond promptly, and they shall commence
meeting and conferring at the earliest mutually agreeable date and attempt to reach
agreement. Thereafter, either party may declare impasse in such negotiations.

2. Impasse

If impasse is declared, the Union and the County shall commence mediation-arbitration
which shall not exceed thirty (30) calendar days. The resutlts of mediation-arbitration are
advisory to Board of Supervisors. Costs of mediation-arbitration are to be split equally
between the County and the Union.

3. Board of Supervisors

Recommendations reached in mediation-arbitration shall be moved to the level of the
Board of Supervisors and shall be promptly agendized and referred to the Board of
Supervisors for appropriate action.
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